


The ACNM 2015 - 2020 Strategic Plan identifies diversification and
inclusion as one of ACNM's 5 core commitments over the next five
years. This commitment clearly states that ACNM embraces
diversity and inclusion in our profession and organization at
every level to meet the needs of a diverse US population and so
that all CNMs and CMs feel welcome and able to contribute to the
profession. We have included strategies throughout the new plan
to develop a deeper understanding of how to be more welcoming
to midwives of color and others who have been traditionally
underrepresented in ACNM. We also are committing to creating
greater transparency in the leadership process so that every
member is able to participate fully in ACNM affiliates and the
national organization. We will be working to clarify our strategy
for diversifying the midwifery workforce and spreading the word
about midwifery to communities of color.

We encourage members to join the conversation about
diversification, inclusion, and health equity. In addition to a
number of Annual Meeting events, we encourage you to discuss
this initiative on the ACNM Town Hall Connect Community, or you
can send comments to Leadership@acnm.org.



http://www.midwife.org/ACNM-Future-Focus
mailto:leadership@acnm.org

We seek to embrace diversity and inclusion
in our protession and organization at every
level to meet the needs of a diverse US
population and so that all CNMs and CMs
with diverse backgrounds and career

choices feel welcome and able to

contribute to the profession.




Diversity. Ditferences in identity that include but are not
limited to race, ethnicity, culture, class, gender and gender
identity, sex, sexual orientation, religion, physical and
intellectual ability, nationality, citizenship, age, learning
style, mental health, professional background, midwifery
D : : t certification, or degree. Diversity also refers to diversity of
lverSI Y thought and perspective that come with individual identity.
At a collective level, these dimensions of identity may
correlate with inequity of social experience, including
inequalities of privilege, opportunity and access to resources

within the midwifery profession or in the pursuit of

midwifery education.




Inclusion

Inclusion. Creating an environment that makes it possible
and encourages all to fully participate. An inclusive
environment promotes cultural humility, communication
skills, and empathy. Inclusion is practical (ie, the ability to
participate in a way that is congruous with one’s identity
and life circumstances) and emotional (ie, a sense of
belonging, feeling respected and valued, and feeling a level

of supportive energy and commitment from others to

support the best work of all individuals).
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https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/
https://intraweb.stockton.edu/eyos/affirmative_action/content/docs/Interactive%20Diversity%20Booklet%2010-14-2011%20Rev%203_1_16.pdf
https://www.trainingforchange.org/tools
http://cmhc.utexas.edu/clearinghouse/files/PT014.pdf
http://www.tolerance.org/sites/default/files/general/writing_for_change1.pdf
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https://www.grovo.com/addressing-unconscious-bias
https://www.futurelearn.com/courses/diversity-inclusion-awareness
https://www.coursera.org/learn/diverse-teams
https://www.edx.org/course/becoming-successful-leader-inclusive-catalystx-il2x-1
https://www.udemy.com/gender-equality-and-sexual-diversity/
https://www.coursera.org/learn/diversity-inclusion-workplace
https://www.edx.org/course/leading-effective-communication-catalystx-il5x-1
https://alison.com/topic/learn/58175/learning-outcomes

Additional Resources

= WorldTrust Workshop Formats

= ‘“When the Rules are Fair, but the Game Isn’t,”

» “Uncommon Common Ground: Race and America's Future,”

» “Diversity and Social Justice: A Glossary of Working Definitions”

» Grand Challenge: Achieve Equal Opportunities and Justice

» Peculiar Benefits

» A Transgender Toolkit for Nurse Practitioner Faculty and Clinicians

* Into the Light of Day: Reflections on the History of Midwives of Color Within the American College of
Nurse-Midwives

= Best Practices Diversity Initiatives

= The Culturally Proficient Professional

» Principles of Cultural Proficiency

= Best Practices in Recruiting a Diverse Workforce

» Best Practices in Retaining a Diverse Workforce

= Generational Differences in the Workplace

= Implicit Bias



https://world-trust.org/workshops-and-keynotes/formats/
http://files.eric.ed.gov/fulltext/EJ727803.pdf
http://www.amazon.com/Uncommon-Common-Ground-Americas-American/dp/0393336859
https://www.uml.edu/docs/Glossary_tcm18-55041.pdf
http://aaswsw.org/grand-challenges-initiative/12-challenges/achieve-equal-opportunity-and-justice/
https://therumpus.net/2012/05/peculiar-benefits/
https://cdn.ymaws.com/www.nonpf.org/resource/resmgr/files/transgender_toolkit_final.pdf
https://www.acnmstore.com/product-p/mocc.htm
https://docs.wixstatic.com/ugd/585763_6ccb75472b1b4c90a65353a12215ce29.pdf
https://docs.wixstatic.com/ugd/585763_2654313e531a46d1b2fdaa200d0259c3.pdf
https://docs.wixstatic.com/ugd/585763_6cadae7d22e04c9e839402de83a35412.pdf
https://docs.wixstatic.com/ugd/585763_3452e4b044f54614bd770062c259c907.pdf
https://docs.wixstatic.com/ugd/585763_b8e10f2ed1fd44af8b31fa0bbfb5290f.pdf
https://docs.wixstatic.com/ugd/585763_731dc4b391cc4916ae65d197c1309a69.pdf
https://www.nichq.org/resource/implicit-bias-resource-guide?utm_source=hs_email&utm_medium=email&utm_content=73830233&_hsenc=p2ANqtz-94E2BuidAiRaWjEFHbJB03z0Qw5RP6gvMoyPiTbMOFMiV9gAwiNvGPsi5NtmHXQusQAoClVKX-LWeHDw5enwf1oWDvUfMmloz6ejV18iUZssnQIBo&_hsmi=73830233
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